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 PREVIEW OF CHAPTERS SYLLABUS

 Human Resource Accounting
 

 Unit - I
Meaning & Definition of HRA – Importance - Development of the Concept –
History of Score Card - HRA for Managers & HR Professionals - Investment in
Human Resources – Quality of Work Force and Organizations’ Performance -
Efficient use of Human Resources – Modern Market Investment Theory -
Enumerating the Assets- Calculating the Market Value of Assets – Illiquid and Non-
Marketable Assets – Human Capital.
Unit - II
Human Resource Planning – Human Capital Investment – Expenditure Vs
Productivity –Training – Human Capital & Productivity - Human Resource
Accounting – Measurement of Human Value addition into Money Value –
Objectives of Human Resources Accounting – Approaches to Human Resource
Accounting.
Unit - III
Investment Approach – Investment in Human Resources - HR Value – Concepts,
Methods & Mechanisms - Recruiting and Training Costs – Depreciation –Rates of
Return – Organization Behavior Vs Turnover – Non Value Adds in the
Management of Human Resources, Measures and Prevention - Organization
Climate Approach – Improvement Determination of Changes in Human Resource
Variables – Increased Costs, Cost Reduction and Future Performance.

Unit - IV
HR Accounting – Design, Preparation & Implementation - Responsibility
Accounting and Management Control - Management Control Structure and Process
- Design of HR Accounting Process & Procedures for each of the HR Sub-system
including Recruitment, induction, Performance Appraisal and Training -
Classification of Costs in HR Accounting – Behavioral Aspects of Management
Control – Social Control.
Unit - V
HR Auditing and Accounting – HRA Software - HRA Oriented Reporting Processes
Including P & L Accounts & Balance Sheet - Experiences and Extrapolations on
HRA. 
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