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ABOUT THE BOOK
FROM THE PUBLISHER
If you find yourself getting fed up and frustrated with other Guru Jambheshwar
University of Science & Technology Hisar book solutions now mehta solutions brings
top solutions for Guru Jambheshwar University of Science & Technology Hisar
HUMAN RESOURCE MANAGEMENT contains previous year solved papers plus
faculty important questions and answers specially for Guru Jambheshwar University of

Science & Technology Hisar .questions and answers are specially design specially for
Guru Jambheshwar University of Science & Technology Hisar students.

Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine
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UNIT-I

Introduction to HRM: Concepts and Perspectives of Human Resource Management;
Human Resources Management in a Changing Environment; Managerial and Operative
Functions of HRM.

UNIT-I1

Recruitment, Placement and Retention Strategies:. Human Resource Planning; Job
Analysis, Methods of Manpower Search; Attracting, Selecting and Retaining Human
Resources; Induction and Socialization.

UNIT-I11

Training and Development: Manpower Training and Development; Performance
Appraisal and Potential Evauation; Career and Succession Planning; Talent
Management.

UNIT-1V

Employee Relations and Compensation Administration: Job Evaluation and
Compensation Management; Incentives and Employee Benefits, Employee Welfare;
Industrial Relation; Employee Separation Practices, HR Accounting and audit.
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