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ABOUT THE BOOK
FROM THE PUBLISHER

If you find yourself getting fed up and frustrated with other MAHARSHI
DAYANAND UNIVERSITY ROHTAK (HARYANA) book solutions now mehta
solutions brings top solutionsfor MAHARSHI DAYANAND UNIVERSITY
ROHTAK (HARYANA) HUMAN RESOURCE MANAGEMENT  book contains
previous year solved papers plus faculty important questions and answers specially
for MAHARSHI DAYANAND UNIVERSITY ROHTAK (HARYANA) .questions
and answers are specially design specialy for MAHARSHI DAYANAND
UNIVERSITY ROHTAK (HARYANA) students.



Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine

e Case studies solved
¢ New addition fully solved

e |ast 5 yearssolved paperswith current year plus guess

PH: 07011511310, 09899296811 FOR ANY problem

FULLY SOLVED BOOK LASY 5 YEARSPAPERS SOLVED PLUS GUESS

HUMAN RESOURCE MANAGEMENT

Unit-I:

Strategic importance of HRM; objectives of HRM; challenges to HR professionals;
role, responsibilities and competencies of HR professionals; HR department
operations, human resource planning — objectives and process, human resource
infor mation system

Unit-1 1

Talent acquisition: recruitment and selection strategies, career planning and
management, succession planning, socialization and induction of new employees;
training and development, investment in training, training need assessment,
designing and administering training programme; executive development
programme, evaluation of T & D programme

Unit-111

Appraising performance: developing and instituting performance appraisal system,
assessment and development centres, potential appraisal; rewarding performance:
linking rewar dsto or ganizational objectives, deter mine compensation structure, pay
for performance and incentive plans, ESOP, executive compensation, designing and
administering benefits and services

Unit-1V



HR in knowledge era: HR in knowledge industry, HR in virtual organizations, HR
iIn mergers and acquisitions, outplacement, outsourcing HR functions, employee
leasing, HR audit, inter national HRM
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