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JAIPUR NATIONAL UNIVERSITY, JAIPUR

School of Distance Education & Learning

Internal Assignment No. 1

Master of Business Administration / PGDHRM

Paper Code:               MBAH – 204

Paper Title:                Human Resource Management

 

Last date of submission:                                                                                     Max.
Marks: 15

 

 

Note : Question No. 1 is of short answer type and is compulsory for all the students.

           It carries 5 Marks. (Word limits 50-100)

 

Q. 1.    Answer all the questions:



(i)         Differentiate between HRM and HRD.

(ii)        Define Job Specification.

(iii)       State the causes of Grievance in an organisation

(iv)      What is Human Resource Inventory?

(v)       List the benefits of Training to an organisation

 

Note: Answer any two questions. Each question carries 5 marks (Word limits 500)

Q. 2.    What do you understand by Human resource management? Explain various
functions of Human resource management.

Q. 3.    Discuss the various sources of recruitment of employees with the merit and
demerit of each.

Q. 4.    Define manpower planning. Discuss the various steps involved in the manpower
planning process.

 

 

JAIPUR NATIONAL UNIVERSITY, JAIPUR

School of Distance Education & Learning

Internal Assignment No. 2

Master of Business Administration / PGDHRM

Paper Code:               MBAH – 204



Paper Title:                Human Resource Management

 

Last date of submission:                                                                                     Max.
Marks: 15

 

 

Note : Question No. 1 is of short answer type and is compulsory for all the students.

           It carries 5 Marks. (Word limits 50-100)

 

Q. 1.    Answer all the questions:

(i)         Differentiate between Training and development

(ii)        Define induction.

(iii)       State the causes of industrial accidents.

(iv)       Define 360 appraisal with an example.

(v)        What is Red Hot Stove rule?

Note: Answer any two questions. Each question carries 5 marks (Word limits 500)

Q. 2.    Explain the various methods of Training employees with the merits and demerits
of each.

Q. 3.    Discuss the causes of Grievance in an organization and explain the procedure of
grievance redressal in an organization.

Q. 4.    Explain the methods of performance appraisal. What are the weakness in these
methods.

 



 

Details
1. Assignments by email

2. Attachment in few hours or as depends upon work

3. pdf or word file 

4. Rating of product : largest selling

Product Gallery

Powered by TCPDF (www.tcpdf.org)

http://www.tcpdf.org

