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ABOUT THE BOOK

FROM THE PUBLISHER

If you find yourself getting fed up and frustrated with other Uttarakhand Technical
University book solutions now mehta solutions brings top solutions for Uttarakhand
Technical University Human Resour ce Planning and Development book contains
previous year solved papers plus faculty important questions and answers specially for
Uttarakhand Technical University .questions and answers are specially design specially
for Uttarakhand Technical University students.

Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine

e Case studies solved
¢ New addition fully solved

e |ast 5 yearssolved paperswith current year plus guess

PH: 07011511310, 09899296811 FOR ANY problem

FULLY SOLVED BOOK LASY 5 YEARSPAPERS SOLVED PLUS GUESS

Human Resource Planning and Development Unit-lTHuman Resource
PlanningApproaches to Human Resource Planning, Concept, Importance, Need for
Human Resource Planning, Objectives Types of HR Plan, Dimensions of Human
Resource Planning, Approaches — Social Demand Approach, Rate of Return Approach
and Manpower Requirement Approach. Human Resource Information System, Human
Resource Planning Process, Approaches to Human Resource Planning, Benefits of



Human  Resource  Planning, Problems/Barriers to Human  Resource
Planning. Unit-11Career planningConcept, Objective, Career Stages, Significance of
Career Planning, Need and Components of Career Planning, Career
Planning versus Human Resource Planning, Career Planning versus Succession Planning,
Process of Career Planning and Career Development, Human Resources Evaluation —
Human Resources Audit and Human Resource Accounting, Succession Planning, HR
Metrics. Unit-111Evolution and Concept of HRDSystem Concept, Role of HRD,
Professionals, HRD Climate and its Element, HRD Matrix, HRD Function, HRD Process,
Role of Line Managers and Supervisors in HRD. Unit-1VAssessing and | mplementing
HRD ProgrammesTask Analysis, Persons Analysis, Organisational Analyses, Assessing
HRD Needs, HRD Process Models Training versus HRD, HRD Intervention, Quality of
Worklife. Empowerment, Creating HRD Environment, Evaluation Framework;
Collecting, Data for Evaluation, Research Design, Issues Concerning Evaluation,
Assessing Impact of HRD. Unit-VOrganisational Culture and HRDWorkforce
Diversity and HRD, Labour Market Changes, Equal EmploymentOpportunity, Adapting
Demographic Changes and Gender Issues, HRD Practices in Manufacturing and Services
Sector
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